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PRESENTATION

In 2023, the Women for Africa Foundation is once again committed to its most iconic
projects and programmes such as Science by Women, Learn Africa and Women Make
Movies. Moreover, a process of reflection and redesign of the second phase of other
long-standing projects of the foundation's first decade is also beginning. In relation to
this, the beginning of a new decade of the foundation's activity is marked by a closing
activity at Yale University on the Political Leadership Forum which, after the climax of
the high-level summit held in Madrid in May 2022, completes a first phase and will
begin a completely redesigned second phase already in 2024. On the other hand,
Launch & Grow, the flagship economic empowerment project, also celebrates this year
its last edition before the replanning that we are carrying out to enter its second phase.

Some relatively new projects such as Yemoja Networks, with three years of presence
in Senegal and Mozambique, or Nurse Training, also with three editions in Ghana, are
once again included in our Action Plan. Our work philosophy is to generate continuity,
whenever possible, so that the projects and methodologies that work best generate
synergies and profound transformations in the long term.

It has to be said that all these projects and programmes have reached a high point in
2022, also because they have generated important networks of African politicians,
professionals in various sectors and countries, young students and women scientists
and researchers, film directors, entrepreneurs, etc. The Foundation is now making a
great effort to bring together and strengthen the networks of African leaders that have
been generated over the years, as well as to develop new channels of communication
that will allow us to deepen ties and continue working with them in the development of
the continent and in support of the role of women in all processes.

It should also be emphasised that 2023 will be a particularly important year for the
Foundation's work in the area of scientific research, as a number of events and
activities will be held around one of its star programmes, Science by Women, to raise
awareness of the contributions of African women scientists in Science and to promote
girls' interest in STEM careers; among other things, we will release a feature-length
documentary in the autumn.

Equally important, or perhaps even more, is the enormous effort that the Women for
Africa Foundation will dedicate in 2023 to the fight against the violence and conflicts
that devastate many countries of the continent, causing great suffering to the
population and, in particular, to women. The Foundation is committed to supporting the
absolutely vital role of women on the ground in peace processes in all possible ways
and to redouble our efforts with them, not only to have their role recognised in the
Women, Peace and Security Agenda, but also to demand that they take part in the
formal negotiations. We will strengthen our work with the United Nations, Alliance of
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Civilisations, through the network we created a few years ago: Women's Alliance for
Peace. Among the projects that we are going to carry out in 2023 within the framework
of this area of work, we should highlight one specifically targeted to fight against sexual
violence in conflict in the Democratic Republic of Congo, in which members of the
Alliance of Women for Peace of the Central African Republic and Mali will also be
participating, as well as another project in Mali, with the United Nations/Alliance of
Civilisations and women's organisations as mediators, and a new project in Nigeria to
fight against trafficking for sexual exploitation at origin.

Finally, the work of the Foundation continues to gain momentum from its headquarters
on the continent, PHARE Nador in Morocco and ESPACE Dakar in Senegal. In Nador,
the major project to combat school dropout and to promote digitalisation, Avanz@,
financed by the Spanish Agency for Cooperation and Development (AECID), ends in
2023. The work in the maritime-fishing sector as well as the programming of various
workshops to strengthen the soft-skills of young women are continuing. As a new
initiative, we are introducing a new area of work with sport as a socio-educational tool.
At ESPACE Dakar, 2023 will be an important year for the promotion of Hispanic
studies, with a series of activities, including two interpreting seminars, designed and
delivered in collaboration with Spanish universities, for Senegalese interpreting
students.



ACTION PLAN PROJECTS 2023

1. LEADERSHIP, GOVERNANCE AND HUMAN RIGHTS
1. Leadership and Governance Forum — Yale Final Activity
2. Women's Alliance for Peace
3. DRC/Mali/Central African Rep.
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Nigeria Wins!
On the Move Against Trafficking

2. EDUCATOIN AND RESEARCH
6. Science by Women

7. STRONG (F.U.E.R.T.E.S))
8. Learn Africa / Learn Africa Canarias

3. SALUD

9. Nurse Training
10. **Yemoja Networks Health Promotion - Mozambique

4. DESARROLLO ECONOMICO
11. Launch & Grow
12. Yemoja Networks - Mozambique

5. CULTURA
13. Women Make Movies

6. INTERNACIONALIZACION
14. PHARE — Nador
14.2. Avanz@
14.3. A sea of opportunities
14.4. uniDAS: Sport & Gender
14.5. Today's leaders: Soft-skills training
15. ESPACE — Dakar



1. LEADERSHIP, GOVERNANCE AND HUMAN RIGHTS

The Women for Africa Foundation (WxA) remains firmly committed to supporting the
political leadership of African women, not only from institutions but also from
organisations and social movements in the protection of human rights and the fight
against sexual violence.

This year, as part of our long-standing work with high-level African policy makers, we
will address how to ensure the transfer of power to new generations and how to ensure
women's agency at different levels of governance. On the other hand, projects
dedicated to strengthening the work of activists on the ground to combat violence and
build peace, in countries such as Mali, DRC and CAR, will acquire great importance.
We will make sure that their efforts and their voices, their knowledge of the complex
and dramatic reality experienced by many women in these countries, are recognised
in international arenas in collaboration with the United Nations, and integrated into
formal peace processes. We will work, for example, with Caddy Adzuba to collect data
in the North of the DRC, and to denounce and prosecute at the international level
extremely severe cases of sexual violence committed against 4 out of 5 women in this
country. In addition, for the first time we will address trafficking for the purpose of sexual
exploitation at origin, in a country like Nigeria, where many young girls are trapped in
the exploitation networks of the mafias.



Partners and
collaborators

Objectives of
the initiative
Beneficiaries

Background
and context

POLITICAL LEADERSHIP AND GOVERNANCE
FORUM

USA
Annual. Since 2015. Ending in 2023.

Yale University with the support of Banco Santander and Santander
Universities

General Objective: To promote women's equality and empowerment in
the political agendas of participating African countries.

Specific_Objective: To strengthen the leadership of African women
political leaders by fostering a collaborative network at the continental
level and to ensure the impact of the initiative through the organisation
of local forums.

African women leaders with positions of public responsibility and the
potential to influence the political agenda in their countries to promote
women's equality and empowerment

Following the success of its first phase (2015-2018), in which four
editions of the Political Leadership Forum were held, it was agreed to
continue the programme for two more years: 2019 and 2020.

A total of 55 African women leaders from 34 African countries
participated in the editions held until 2020: Algeria, Angola, Benin,
Botswana, Burkina Faso, Cameroon, Central African Republic,
Democratic Republic of Congo, Céte d'lvoire, Egypt, Ethiopia, Gambia,
Ghana, Guinea Conakry, Kenya, Liberia, Libya, Mali, Morocco,
Mozambique, Namibia, Niger, Nigeria, Rwanda, Senegal, Sierra Leone,
Somalia, South Africa, Sudan, Tanzania, Tunisia, Uganda, Zambia and
Zimbabwe.

Among the 55 political leaders participating in the forums, the
participation of the following should be highlighted: one former head of
state, one former prime minister, one deputy prime minister, 11 serving
ministers, 10 former ministers, 2 members of the judiciary, 2 former
secretaries of state, one ombudswoman and one former
ombudswoman, 8 parliamentarians and senators, 2 mayors, one
chairwoman of the Electoral Committee and 13 civil society leaders.

Because of the problems encountered in 2020 due to the coronavirus
pandemic, the forum could not be held in its usual format and had to be
held virtually through various webinars, to which all participants in the
programme had access. In this unique 2020 edition, 13 leaders from
Zimbabwe, Egypt, Madagascar, Gambia, Malawi, Mozambique, Nigeria,
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Description

Implementation
2023

Senegal, Sierra Leone, Tanzania and South Sudan participated. In 2021
and 2022, the Forum consisted of webinars and featured professors
from Yale University and speakers related to the US administration's
foreign affairs agency.

The programme of the Yale Political Leadership and Governance
Forum, which is developed in close collaboration with the Women for
Africa Foundation, includes the analysis of key governance issues, as
well as the policies needed to contribute to gender equality and socio-
political and economic development on the African continent.The central
themes addressed in the different forums are: leadership and strategy
from a historical and gender perspective, governance, inclusive growth
and economic growth, globalisation and financial crisis, peacebuilding
and violence, science, health and climate change. For this first part of
the programme, it is worth highlighting the participation of prestigious
academics and representatives of the Yale faculty, experts from other
universities and political representatives who contribute to generate a
broad and enriching debate.

To ensure the multiplier effect of this initiative and as a complement to
the Political Leadership Forum, Meetings in Africa have been organised
since 2018 with leaders who are part of the network of political leaders
participating in the Leadership Forum and new generations of leaders.
The aim of these Meetings is to boost women's leadership and
strengthen the continental network. The first meeting was held in Accra
in 2018, the second in Addis Ababa in 2019 and the third in Lagos in
2020.

In 2023, the last and ninth edition of the Yale Leadership and
Governance Forum will take place. The WxA Foundation will select the
participants: 10 women leaders belonging to the WxA network of high-
level policy makers, to address strategies to ensure generational
transfer of skills, and to strengthen links between women in positions at
various levels of governance. In a second phase of this project,
scheduled for 2024, African women leaders who will have attended the
Yale Forum will engage with the WxA Foundation to develop a
programme framework to identify, train and provide technical support to
a number of potential women electoral candidates in their home
countries. In this way, through their projects, women leaders will ensure
the transfer of knowledge and pave the way for a transfer of power to
new cohorts of African women who are willing to play an important role
in the field of political governance.



Partners and
collaborators

Objectives of
the initiative
Beneficiaries

Background
and context

Description

WOMEN'S ALLIANCE FOR PEACE
Women mediators in Mali and Central African
Republic

USA, Spain, Mali, Central African Republic
Since 2019
The United Nations Alliance of Civilisations (UNAOC)

General Objective: To strengthen an alliance of women leaders for
peace.

Specific_Objective: To develop a specific project in Central African
Republic and Mali.

Women leaders working for peace in the Central African Republic and
Mali

This initiative of the Women for Africa Foundation is implemented
through the Women's Alliance for Peace, with the support of the United
Nations Alliance of Civilisations (UNAOC), with whom WxA has been
working since 2019, with the aim of reviving women's participation in
mediation work and peace processes in conflicts on the African
continent.

Through the Women's Alliance for Peace, the WxA Foundation, in
collaboration with the United Nations Alliance of Civilisations (UNAOC),
promotes and supports the participation of women as mediators and
negotiators in armed conflicts and peace processes in both Mali and the
Central African Republic (CAR). This is a task that WxA has been
carrying out in both countries since the Women's Alliance for Peace was
formalised in November 2019.

The Women's Alliance for Peace , led by a commission composed of the
UNOAC High Representative, Miguel Angel Moratinos, and the
President of the Women for Africa Foundation, Maria Teresa Fernandez
de la Vega, has a task force comprising a network of African women
experts in mediation and the fight against violence (from grassroots
organisations) and an Advisory Council made up of African women
leaders of recognised prestige (including Caddy Adzuba, Oumou Sall
Seck, Hibaag Osman and Catherine Samba-Panza, among many
others).

In order to strengthen the alliance of women leaders for peace in both
countries, the network of the Women's Alliance for Peace and UNOAC
have organised numerous trainings and workshops for women



Implementation
2023

mediators in the field. However, since the outbreak of the pandemic in
2020, due to the global health crisis, these were replaced by webinars.
Throughout 2021, WxA and the UNAOC organised a total of six “WAP
workshops” between February and November 2021. In 2022, webinars
were combined with face-to-face training in Bamako on 21 June. Finally,
the ninth UNAOC Global Forum has also been attended so far this year.

In 2023, we will continue to work hand in hand with the Alliance of
Civilisations to consolidate and expand the network of Women's Alliance
for Peace mediators, while continuing to support on-the-ground trainings
in both Mali and CAR, with the possibility of extending these to other
conflict settings within the African continent.



WOMEN UNITED: AGAINST SEXUAL
VIOLENCE IN ARMED CONFLICT

Partners and
collaborators

Objectives of
the initiative

Beneficiaries

Background
and context

Description

Democratic Republic of the Congo, Mali, Central African Republic
2023-2024

Basque Agency for Development Cooperation (eLankidetza)

General Objective: To analyse and evaluate strategies for preventing
and combating sexual violence.

Specific Objective: To make visible the work that women's
organisations are doing to confront this violence in three African
countries: Democratic Republic of Congo (DRC), Mali and Central
African Republic (CAR); and to identify possible strategies to prevent,
document, prosecute and punish these crimes.

This project will benefit a network of women's organisations specialised
in the fight against sexual violence in DRC, CAR and Mali. It will also
benefit survivors and women and girls who are in a vulnerable situation
and who may become victims in the future. The analysis of the different
strategies that have been put in place to address this scourge will also
benefit women who are leading the fight against sexual violence in
armed conflict.

After the success of the Women's Alliance for Peace initiatives in Mali
and the Central African Republic, the WxA Foundation, with the help of
Caddy Adzuba, wanted to extend its reach to the Democratic Republic
of Congo (DRC), considered the "ground zero" of sexual violence in
armed conflicts. Thus, the project and all its activities will take place in
the Democratic Republic of Congo (DRC). However, its scope will also
extend to two other important settings of sexual violence: Mali and CAR,
where the WxA Foundation has already worked before. To this end, we
will work directly with Caddy Adzuba and the network of women
mediators from Mali and CAR belonging to the Women's Alliance for
Peace.

The project will be initiated at grass-root level, through dialogue
sessions in three cities (Goma, Bukavu and Bunia) in the provinces
most affected by this scourge (North Kivu, South Kivu, Ituri). The
participation of women from Mali and Central African Republic will give
a regional dimension to the project, and the participation of European
women and European experts in the international conference and
congress will give the project an international reach.
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Implementation
2023

The project will last 18 months and will rely on the expertise of Caddy
Adzuba and the support of mediators from RCA and Mali, members of
the Women's Alliance for Peace network. As a starting point, structured
dialogue sessions (focus groups) will be organised in East Congo,
specifically in North Kivu, South Kivu and Ituri, with the participation of
mediators from CAR and Mali. The main contents identified in the
structured dialogue sessions will make up the agenda that will
subsequently be discussed at the Conference and the International
Congress to be held in Kinshasa, which will be attended by authorities
from the DRC, CAR and Mali, as well as from Spain and the European
Union. Once the Conference and Congress are over, the DRC
mediators will receive intensive training from Caddy Adzuba, whose
main objective will be to increase the participants' awareness of the
severity of these crimes in order to try to prevent them and to advocate
for the adoption of strategies that contribute to eradicate them,
promoting equality and peace.
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Country
Duration

Partners and
collaborators

Objectives of
the initiative

Beneficiaries

Background
and context

Description

Implementation
2023

NIGERIA WINS!
Reforzamiento de las capacidades de

liderazgo de Profesoras universitarias

Nigeria
2023

Santander Universidades - Imperial College

General Objective: To strengthen the capacities of Nigerian women
university professors.

Specific _Objective: To strengthen the leadership skills of female
professors.

10-18 professors

In response to the need to strengthen the education system in Nigeria,
the Foundation proposed this project to enhance the leadership skills of
female professors in university institutions.

In 2021, the first university to benefit from the project - University of
Lagos - and the partner to deliver the leadership course - Imperial
College - were selected. In 2022, the online leadership course, designed
by Imperial College, was delivered to a cohort of 25 female professors
from the University of Lagos. The online course consisted of 10 live
sessions covering a range of leadership topics.

The scond part of this project consists in training, development of project
proposals and implementation of projects that integrate the transfer of
knowledge on leadership in diverse areas of study and include active
participation of students.

Given the success of this training programme, in 2023 the Foundation,
with the support of Imperial College, intends to continue working with the
University of Lagos experience and continue working with the women
professors in project development and implementation.
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Partners and
collaborators

Objectives of
the initiative

Beneficiaries

Background
and context

Description

ON THE MOVE AGAINST TRAFFICKING

Nigeria
2023-2024

The Ministry of the Interior, the Ministry of Equality, the FIIAPP and the
NAPTIP

General Objective: To increase the visibility and agency of women and
girls victims of trafficking in origin, Nigeria.

Specific_ Objective: To promote Association and networking among
victims of trafficking; Prevention and Awareness Raising; as well as
Reintegration of victims.

Victims and potential victims of trafficking in women and girls in Nigeria

An initiative is proposed to combat trafficking for sexual exploitation in
Nigeria. To this end, the Women for Africa Foundation will develop this
initiative in collaboration with the Ministry of Interior, the Ministry of
Equality and FIIAPP and NAPTIP.

The programme consists of a first project to be developed in Nigeria,
but aims to be a sub-regional initiative. To achieve this, it is proposed
to develop a series of projects in the West African region, including
countries such as Mali, Equatorial Guinea, Guinea Bissau, Niger and
Mauritania, all of which are countries of origin, transit and destination.
Thus, the project can subsequently be replicated in other countries in
the region, specifically in Mali and Niger.

After completing a first exploratory mission to Nigeria, in which
meetings were held with FIIAPP and NAPTIP representatives, WxA
has identified two priority areas for action: the promotion of
associationism among victims of trafficking, so that they can lead
prevention and awareness-raising initiatives; and the reintegration and
rehabilitation of victims. In collaboration with representatives of
NAPTIP (National Agency for the Prohibition of Trafficking in Persons),
WxA has identified some necessary actions in this area, which
complement the activities that are already being led and financed by
FIIAPP through its A-TIPSON project.
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Implementation
2023

Together with NAPTIP, we will visit the Victims of Trafficking Shelters
and organise a series of focus groups with the residents, from which
we will identify the future leaders and mediators of the future Victims of
Trafficking Association. Training and workshops on networking and
leadership will also take place, as well as an Anti-Trafficking Forum,
focusing on victims in order to increase their visibility and to create safe
spaces for them to express themselves openly.
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2. EDUCATION AND RESEARCH

The Women for Africa Foundation (WxA) will reserve a leading role for its scientific
research programme: Science by Women, which already has a consolidated network
of more than 100 African women scientists in numerous areas of specialisation and is
in its ninth annual edition. By 2023, the consortium of Spanish research centres with
the Severo Ochoa seal of quality will have more than thirty associated with our
institutional network.

In 2023, a series of events, seminars and dissemination activities will be organised in
schools to promote the talents of African women and to inspire younger women. In
addition, a feature-length documentary film on the programme itself will be released,
featuring numerous testimonials from women scientists. Finally, a virtual platform for
the network N.O.W IS AFRICA will be launched and a competition will be held to award
a prize for the best technology transfer and scientific dissemination projects.

Even more important is the fact that in 2023 the foundation will work, for the first time,
to promote the implementation of some scientific research projects in various African
countries. This is a line of work that we want to consolidate in the future, both around
the Science by Women programme and around the STRONG (F.U.E.R.T.E.S.) project
for intra-African collaboration between Senegal (USSEIN University) and Morocco
(Mohamed VI University), which is already in its third edition, in the area of sustainable
agri-food research.

In the line of work of education, which is very important in WxA, there are some new
developments in the already iconic Learn Africa postgraduate scholarship programme.
For the 2023-2024 academic year, most of the scholarships will be face-to-face,
although an online offer will be renewed in collaboration with the Canary Islands
universities. It should be noted that the offer of scholarships in both STEM disciplines
and English-language programmes will be expanded.

In accordance with the work of consolidating the networks of African women who have
been part of our programmes and projects, the foundation has begun important efforts
with the hundreds of young women who make up the alumnae network of this
programme, which will be accelerated in 2023.
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Partners and
collaborators

Objectives of
the initiative

Beneficiaries

Background
and context

SCIENCE BY WOMEN

Spain

Annual since 2014

National Center for Oncology Research (CNIO), National Center for
Biotechnology (CNB), Institute of Mathematical Sciences (ICMAT),
Carlos Il Health Institute (ISCIII), Institute of Photonic Sciences (ICFO),
Center for Genomic Regulation, Barcelona Graduate School of
Economics, Alicante Institute of Neuroscience, Vall d'Hebron Research
Institute (VHIR), Barcelona Institute of Materials Science (ICMAB),
BioCruces, Basque Center for Climate Change, DeustoTech,
POLYMAT, The Basque Center for Applied Mathematics ( BCAM),
Biodonostia HRI, Principe Felipe Research Center (CIPF), Donostia
International Physics Center (DIPC), Materials Physics Center, Institute
of Sustainable Agriculture (IAS), Campus of International Agri-Food
Excellence (ceiA3), PLOCAN, Institute of Astrophysics of the Canary
Islands (IAC), University Institute of Biomedical and Health Research
(IUBS), Foundation for Research of the Clinical Hospital of the
Community of Valencia - IN CLIVA, National Center for Cardiovascular
Research (CNIC).

General Objective: Empower African women scientists to become
protagonists in the process of Africa's transition to a knowledge-based
economy guided by innovation.

Specific Objective: To strengthen the capacities of female researchers
through stays in research centres of excellence in Spain.

22 senior African women researchers

"Science by Women" is an initiative of the WxA Foundation that was
launched in 2014 in collaboration with the Severo Ochoa Centres, which
have been joined by other centres of excellence throughout Spain.

It is a postdoctoral research programme aimed at senior African women
researchers for six-month stays at one of the collaborating centres.

A total of 122 African women scientists have benefited from this
programme in the first eight editions.

"Science by Women" facilitates the transfer of knowledge from the
beneficiaries to the students (bachelors, masters, or doctoral students)
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and young researchers of the centres of origin, thus guaranteeing its
impact.

The priority research areas are: Health and Biomedicine, Energy, Water
and Climate Change, Agriculture and Food Security.

The programme includes different phases: dissemination of the call,
selection by the Scientific Committee of the candidates (according to
criteria of academic excellence and impact of the projects presented)
and integration of the beneficiaries in the partner centres.

"Science by Women" promotes the leadership of African women
scientists and, in addition, fosters cooperation in research in the areas
described to generate a greater exchange of knowledge between Spain
and Africa.

Activities: Training activities for N.O.W. IS AFRICA:

N.OW. IS - Leadership training for women in science (3 days)
AiZIR;ICA - Technology transfer training (3 days)

Network of - Role-models campaign - Institutes activities
Women Awards: -

Innovating In - Dissemination Competition

Science in - Technology Transfer Competition

Africa

Conferences and events
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Partners and
collaborators

Objectives of
the initiative

EENEIEEES

Background
and context

Description

STRONG (F.U.E.R.T.E.S) - AGRICULTURAL
RESEARCH PROGRAMME

(Women United for Research, Technology,
Environment and Science)

Senegal
2022-2023

Mohamed VI University of Morocco, Sine Saloum El Hadj Ibrahima Niass
University (USSEIN) and the OCP Foundation (FOCP).

General Objective: To promote agricultural research carried out by
Senegalese women to contribute to reducing vulnerability to climate
change and enhance the resilience of populations.

Specific _Objective: To train and empower Senegalese women
researchers specialising in agriculture and nutrition for their integration
into the USSEIN University.

12 Senegalese senior women researchers and 12 Senegalese doctoral
students

This initiative of the Women for Africa Foundation has the collaboration
of the Sine Saloum EIl Hadj Ibrahima Niass University (USSEIN), a new
university specialising in agriculture, with which a Framework
Partnership Agreement has been signed. The training of Senegalese
researchers is carried out in Morocco, in collaboration with the Mohamed
VI University.

The first and second cohorts of 9 Senegalese researchers and 8 doctoral
students have already completed their stay at the prestigious Mohamed
VI University between June and October 2022. A third cohort of 9
beneficiaries will repeat the same training scheme in Morocco.

Women for Africa will contribute by providing training in leadership
techniques and systems that will enable the researchers to be role-
models for their teams and students. In a second phase, the project
plans to support the most innovative women researchers in the creation
of spin-offs in the agri-food sector.
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Implementation
2023

The following activities will be carried out during 2023:

- The third cohort will carry out their stay at UM6P.

- This third cohort will also have a specific module on women's

leadership in science.

In the last quarter, the feasibility study of the projects presented by the
researchers will be carried out.
In a second phase, the project aims to support the most innovative
female researchers in the creation of spin-offs in the agri-food sector.
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-

Partners and
collaborators

Objectives of
the initiative

LEARN AFRICA - PROGRAMA DE BECAS

Spain
Since 2013

Programme Learn Africa:

Canary Islands Business School (CIBS); EADA-Barcelona Business
School; Alfonso X El Sabio University; Autonomous University of
Barcelona; Autonomous University of Madrid; Camilo José Cela
University; University Carlos Il of Madrid; Complutense University of
Madrid; University of Alcala de Henares; University of Alicante;
University of Burgos; Cadiz University; University of cantabria; Castilla-
La Mancha university; University of Coimbra-Portugal; University of
Cordoba; University of A Corufia; University of Extremadura; University
of Granada; University of Huelva; Jaen University; University of La
Rioja; University of Las Palmas de Gran Canaria; University of Leon;
University of Lleida; Malaga University; University of Murcia; Oviedo
University; University of Salamanca; University of Santiago de
Compostela; Sevilla University; University of Valencia; University of
Vigo; Zaragoza's University; International University of Andalusia;
Jaime | University; National University of Distance Education; Pablo de
Olavide University; Polytechnic University of Cartagena; Polytechnic
University of Madrid; Polytechnic university of Valencia; Public
University of Navarre; University of the Basque Country/Euskal Herriko
Unibertsitatea; ESLSCA (Morocco); Ostelea (Morocco). Other
collaborating institutions are the Conference of Rectors of Spanish
Universities (CRUE), Planeta Formacion y Universidades, ASISA, the
Cabildo de Tenerife (University of La Laguna), the DIPC (Donostia
International Physics Center), the CFM (Materials Physics Center), the
Vizcaya Provincial Council, GMV Innovating Solutions and the Spanish
Maritime Institute.

Programme Learn Africa Canarias:

University of La Laguna, University of Las Palmas de Gran Canaria,
Technological Institute of the Canary Islands, Canarian University
Foundation of Las Palmas and the General Canary Islands Foundation
of the University of La Laguna.

General Objective: To promote the transfer of knowledge and the
training of African university students and researchers so that, once they
have completed their training, they can become agents of progress in
their respective societies.
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Beneficiaries

Background
and context

Description

Specific_Objectives: To facilitate the access of African students to
postgraduate university studies in Spanish universities, and to promote
the exchange of experiences between Spanish and African students,
encouraging a better mutual knowledge and understanding.

Programme Learn Africa:
73 female African university students from the 2022-2023 academic
year and 25 from previous years.

Programme Learn Africa Canarias:

275 scholarships for African female university students to study online
(11 courses of different modalities: language courses, specialised short
courses and university short courses) during the year 2022.

Programme Learn Africa:

The WXxA scholarship programme began in 2013 with the University of
La Rioja - the pioneer of this initiative - and has been joined by new
academic institutions year after year.

In order to promote this programme, WxA signed a framework
collaboration agreement with the Conference of Rectors of Spanish
Universities (CRUE) and a specific agreement with the aim of designing
actions aimed at this group and facilitating the access of female students
(undergraduate or postgraduate) in CRUE universities.

For the 2022-2023 academic year, the programme has returned to the
face-to-face modality for the most part, with 49 face-to-face, 25
semipresencial and 4 online scholarships.

Currently, the programme has the participation of 32 Spanish and 2
Moroccan university centres (OSTELEA and ESLSCA), as well as three
entities that sponsor scholarships

(GMV Innovating Solutions, Planeta Formation and Universities and
Spanish Maritime Institute).

Since the beginning of the programme, a total of 288 African women
from 34 African countries have received one of the 310 scholarships that
the foundation has offered in collaboration with partner universities.

Programme Learn Africa Canarias:

The Learn Africa Canarias programme was launched in 2021 through a
grant from the Government of the Canary Islands and the formalisation
of collaboration agreements with the Canarian University Foundation of
the University of Las Palmas and the Canarian General Foundation of
the University of La Laguna. In its first edition, the programme had 278
beneficiaries, who benefited from a total of 379 scholarships. In 2022,
the second edition will end with a total of 275 beneficiaries, receiving
one or more of the 278 scholarships awarded for the completion of 11
different courses.

Programme Learn Africa:

It is an initiative of the Women for Africa Foundation to provide
scholarships to African students and junior researchers at mostly
Spanish universities.
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Implementation
2023

This programme is articulated through collaboration agreements signed
with the Spanish universities that host the young beneficiaries. The on-
site scholarships currently cover the costs of enrolment and tuition fees,
accommodation, travel, meals, and medical insurance, while the online
scholarships only cover the costs of enrolment and tuition fees. The
duration of the scholarships depends on the study programme offered
by each university, varying from five months for some research stays, to
1 or 2 years for Master's programmes and up to 5 years in the case of
doctoral scholarships. Women for Africa is in charge of coordinating the
publication and dissemination of the call for applications, the
management of applications, the selection process and the monitoring
of the programme. The call is published on our website and
disseminated through the embassies (Spanish embassies in Africa and
African embassies in Spain), African universities and the sectoral
networks with which we have contact through other projects, both
through mailing campaigns and through the Foundation's profiles on the
main social networks.

Programme Learn Africa Canarias:

This programme aims to offer online scholarships to African university
women for short-term online courses at academic institutions in the
Canary Islands. The financial management of this scholarship package
is carried out in close collaboration with the Canarian University
Foundation of the University of Las Palmas and the Canarian General
Foundation of the University of La Laguna.

Programme Learn Africa:

In 2023, WxA will work to consolidate and expand the number of
participating universities and scholarships available through specific
agreements. Following this, the call for applications for the 2023-2024
academic year will be published in April 2023. For the academic year
2023-2024, it is intended that the majority of scholarships will be face-
to-face and that the offer of scholarships in both STEM and English
language disciplines will expand exponentially. A new package of
scholarships for research in this area is also being negotiated with the
University of Alicante. Once the deadline for applications has passed, a
pre-selection of the best candidates will be carried out and then, in
coordination with each host university, the final beneficiaries will be
chosen. Likewise, the Foundation is responsible for providing support
and assistance to the selected students in the administrative aspects
and in any doubts or queries they may have regarding their incorporation
into the Spanish universities participating in the programme. Finally, the
African fellows are monitored and evaluated from the academic point of
view and their level of adaptation to the country throughout the academic
year.

In 2023, the foundation will organise an event with a number of current
fellows from the programme and its partner institutions in the WxA
classroom of the UNED in Pontevedra. On the other hand, the
foundation will launch its pilot project for the creation of an Alumnae-
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Learn Africa space made up of current fellows from the programme and,
potentially, some fellows, on the social network Facebook.

Programme Learn Africa Canarias:

In 2023, the Programme will receive a new grant from the Government
of the Canary Islands to continue with the initiative to provide online
courses for African university women. Ideally, priority will be given to the
study of the Spanish language, as well as to the course "Women as
Health Agents in Africa", as it has not been possible to carry it out this
year for budgetary reasons.
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3. HEALTH

The Women for Africa Foundation (WxA) has been working in health for several years
in countries such as Ghana and Liberia. It has equipped an operating room, carried
out surgical missions to repair obstetric fistula, and provided various training
programmes. For three consecutive years, we have supported the training of health
workers, nurses, midwives and managers of the Ghanaian public health system in
areas such as public health, infectious disease prevention and ultrasound
interpretation. In 2023, we will continue to work with our country's General Nursing
Council and our local partners to identify and design new training and intervention
programmes that reinforce the efforts already being made by the Ghanaian
government.

On the other hand, WxA has been working on community health promotion for two
consecutive years, training women in a rural coastal area of Mozambique, in the district
of Jangamo, Inhambane, to carry out their informative work with other women in their
environment. In 2023, this work will be continued within the framework of the economic
empowerment project for welfare development, the Yemoja Networks (**See section
4. Economic development).
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TRAINING IN PUBLIC HEALTH FOR NURSES

Ghana
6 months

General Nursing Council

To respond to the specific demands expressed by nurses from these
countries in the public health system.

Nurses, midwives, and staff of hospitals, health centres and public
schools

On 14 October 2020, the Framework Collaboration Agreement was
signed between the CGE and the Women for Africa Foundation, with
the aim of promoting collaboration and mutual cooperation for the
achievement of common objectives.

In 2021, funded by the Ministry of Economy, Knowledge and
Employment of the Canary Islands Government, a training project for
150 Ghana nurses from Tamale Teaching Hospital and the Ho Teaching
Hospital was carried out in collaboration with the General Council of
Nurses. In 2022, a specific training course on the use of ultrasound
scanners was conducted for midwives and nurses of the public health
system in the two regions, with special emphasis on rural areas. Twenty
mobile ultrasound units were also distributed. Follow-up and support
training was provided for six months.

In 2022, funded by the Regional Ministry of Economy, Knowledge and
Employment of the Canary Islands Government, WxA has implemented
a project for training + distribution and monitoring of health material: 20
midwives and nurses have been trained in the use of mobile ultrasound
scanners and 20 units have been distributed to a network of small public
centres and health posts operating in two rural areas of the country.
With this project, WxA expects to contribute to reducing maternal and
infant mortality and preventing serious problems such as obstetric
fistula.

Online course + reinforcement and follow-up activities on issues to be
identified in collaboration with the Ghanaian public health system
between March and April.
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4. ECONOMIC DEVELOPMENT

The Women for Africa Foundation (WxA) continues to make efforts to promote the
economic empowerment of African women. 2023 will be an important year for the
emblematic project with the Babson College, Launch & Grow, as we will work to design
a second phase of the project on the field in Kenya, where we will promote both
concrete business ventures and the network of women entrepreneurs that our project
has generated in the country.

In addition to Launch & Grow, the foundation will continue to work with women in the
cooperative sector, as it has been doing in several countries on the continent, in the
agricultural, fishing and crafts industries. In 2023 it will promote the women's
cooperative it has created in Mozambique, Khessani, both in terms of its poultry activity
and in the extension of its activities to the maritime fishing sector, in which WxA has
extensive experience through its work, particularly in Morocco.
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LAUNCH & GROW
Training for Women Entrepreneurial Leaders

Kenya and USA

Annual since 2016

Babson College con el apoyo del Banco Santander a través de su
programa Santander Universidades

General Objective: To empower and enable women businesswomen in
Kenya in order to strengthen their empowerment and leadership in
business.

Specific Objective: To train Kenyan women businesswomen and
strengthen their capacities for the consolidation and development of
business lines, mentoring skills and design of social responsibility
initiatives.

A group of 16 Kenyan businesswomen and women entrepreneurs

This Women for Africa initiative is carried out with the prestigious US
business school Babson College. For the implementation of the project,
the first step was the elaboration of a specific report on the
entrepreneurial ecosystem for women in Kenya, prepared at the request
of WxA by the Wangari Maathai Institute of the University of Nairobi.
This report enabled the design, in collaboration with Babson College, of
a curriculum tailored to the specific needs of Kenyan women
entrepreneurs.

In July 2016, a first group of 13 women entrepreneurs participated in the
training programme at Babson College and continued to develop their
initiatives during a second six-month phase. In July 2017, 2018 and
2019, successive cohorts of 14 women entrepreneurs travelled to
Babson College to start their training. However, in 2020, due to
circumstances arising from the pandemic, the face-to-face course was
replaced by a series of webinars. In 2021, an 8-week online course was
developed, in which the cohorts of women entrepreneurs selected in
2020 participated. In 2022, the course was again delivered virtually, with
the participation of 16 Kenyan women entrepreneurs who benefited from
8 weeks of training provided by Babson College.

Launch & Grow is aimed at both senior and young female entrepreneurs.
The design of the course, which is adapted to the needs of the
beneficiaries, includes joint sessions and other sessions designed
specifically for each of the two groups of beneficiaries. Training for
senior women entrepreneurs emphasises mentoring skills and
capacities, while training for junior women entrepreneurs focuses on the
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design and implementation of business plans and social responsibility
initiatives.

The selection of the beneficiaries is carried out by WxA. The
programme, which welcomes approximately 14 beneficiaries each year,
consists of a first training phase, which takes place during one week at
Babson College. At the end of the training, the second phase begins. In
this phase, the junior entrepreneurs define and implement the social
responsibility initiative designed at Babson College in their respective
companies. To do so, they are mentored by the senior entrepreneurs for
a period of 6 months. Upon completion of the course, the participants
will become part of a network of women entrepreneurs in Kenya, made
up of the previous beneficiaries of Launch & Grow, which today has over
70 women entrepreneurs from different sectors of the Kenyan economy.
In this way, participants can continue to share their entrepreneurial skills
and support each other in creating new business opportunities in their
respective communities.

In 2023, there will be a return to face-to-face training. Thus, from 11 to
16 June, a group of 16 beneficiaries, composed of emerging young
women entrepreneurs and more experienced business leaders, will
travel to Massachusetts, to the campus of Babson College to receive the
first phase of the training.
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YEMOJA NETWORKS- MOZAMBIQUE Il

Mozambique
2023-2024

DUNA LODGE, ASPEGI- Guipuzcoa Provincial Council UNESCO
Chair-University of Wisconsin-Madison (USA) / Health by All Means

General Objective: To promote women's leadership and active
participation in the sustainable artisanal fisheries and aquaculture
sectors in Mozambique.

Specific Objectives:
SO1: To support the commercial development of the Kessani
cooperative.

SO2: To extend the scope of Kessani's activities to the fishing sector,
through a training programme and the equipping of two spaces provided
by the local government.

SO3: To train a second promotion of health promoters, extending the
range of action to other villages in the area, and continue to support the
work of the first promotion.

20 direct beneficiaries and between 400-500 indirect beneficiaries

Yemoja Networks - Senegal — Thiayore sur mer 2019-2020

Yemoja Networks - Mozambique | - 2021; Yemoja Networks -
Mozambique Il — 2022

It aims to foster women's leadership and active participation in
promoting the health and well-being of their communities and poultry-
fishery entrepreneurship in the Jangamo District of Mozambique. It will
have 20 women as direct beneficiaries and between 400-500 women as
indirect beneficiaries, in addition to 200-300 male beneficiaries.

The implementation of the project is based on the following lines of
action:
1. Training and follow-up programme for health promoters.
2. Training programme in the seafood handling and hygiene sector.
3. Online transfer of knowledge on sustainable artisanal fisheries
and the environment.
4. Remote mentoring.
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5. Equipment for infrastructures.
6. Support to the Khessani cooperative for its commercial growth
and expansion into the maritime-fishing sector.
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5. CULTURE

The longest-running programme of the Women for Africa Foundation, Women Make
Movies, continues its annual run with its eleventh edition. As usual, a selection of
feature films by African women directors will be screened over five days at the Berlanga
Hall in Madrid.

With this project, the Women for Africa Foundation contributes to raising awareness of
the talent of African women film directors, which is rarely made visible in our country,
except at specialised film festivals. It is also firmly committed to the power of the
audiovisual media to break stereotypes about the continent.
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WOMEN MAKE MOVIES 11 - WOMEN IN THE
AUDIOVISUAL FIELD

Spain
2013 onwards, one-week cycle

SGAE Foundation (Berlanga Hall)

General Objective: To support and promote the work of African women
filmmakers in Spain.

Specific Objective: To disseminate and make visible the work of African
women filmmakers in Spain.

African women filmmakers and the general public.

In Women for Africa we love cinema and we are aware of the importance
of the audiovisual world in the transformation of societies and
particularly in the breaking of models that are an obstacle to equality
between men and women. With this conviction, WxA set up the Women
in the Audiovisual Field Project, which has various lines of action.
Among them there is "Women Make Movies", a film showcase for
African cinema made by women.

Women Make Movies will celebrate its 11th edition in 2023. Throughout
these years, 52 feature films and 7 short films by filmmakers from
around twenty African countries have been screened, and we have had
the presence of 10 female film directors and several experts in the
different cycles. The exhibition is held in the Berlanga Hall.

Women Make Movies is a cycle in which only films directed by African
women are screened. One of the directors or an expert is invited to open
the season. A presentation of the exhibition and a debate is held around
her work and the screening of her film. The five-day exhibition has
already become one of the most eagerly awaited activities for the WxA
Foundation's supporters.

In 2023 we return to normality - showing 5 films from Tuesday to
Saturday - after the special edition of 2022 on the occasion of the 10th
anniversary of the foundation and of the Women Make Movies
programme itself. We will also have an African director or expert present
for the opening of the cycle.
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6. INTERNATIONALISATION

The foundation's trajectory of more than a decade has resulted, among other things,
in the consolidation of a physical presence on the continent, with two branches
(Morocco and Senegal) and a Moroccan subsidiary, the Association Femmes pour
I'Afrique (AFXA).

WxA's centre in the North of Morocco, PHARE Nador, has been operating for more
than four years and, throughout these years, its activity has been gaining in intensity.
2023 is a year of continuity in terms of our work in the maritime-fishing sector and will
be the culmination of the Avanz@ project. With this project, WxA, through its Moroccan
subsidiary AFxA, is contributing to the reintegration and reinforcement of the school
and academic performance of more than 900 young people in the province of Nador.

However, WxA will launch new initiatives and lines of action around sport, soft-skills
and environmental scientific research, among others.

Furthermore, in 2022 ESPACE Dakar has just been inaugurated by WxA as the site of
the first Cervantes Institute in Sub-Saharan Africa, and cultural activities and seminars
or conferences on Hispanic studies are already planned for 2023.
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PHARE NADOR

-

Morocco: Provinces of Nador and Oujda - Eastern Region.
18 months - Ending August 2023

Partners and Ministry of Interior, Wilaya of Oujda, Governor-Province of Nador,
collaborators Ministry of Education, Regional Academy of Education, Regional
Council, Mohamed | University, OFPPT, Delegation of Education of
Oujda, Delegation of Education of Nador, Délégation de L'Interét
National de Nador, Accommodation Centres of Nador and Oujda and
New Generation Second Chance Centres of Nador and Oujda.
Objectives of General Obijective: Ministry of Interior, Wilaya of Oujda, Governor-
the initiative Province of Nador, Ministry of Education, Regional Academy of
Education, Regional Council, Mohamed | University, OFPPT,
Delegation of Education of Oujda, Delegation of Education of Nador,
Delegation of the National Interest of Nador, Accommodation Centres of
Nador and Oujda and New Generation Second Chance Centres of
Nador and Oujda.

Specific Objectives:

SO1: To strengthen the work of the Ministry of Education, in particular
its NFE programme "Second Opportunity" (SO) through digital training
that allows female students in the 1st, 2nd and 3rd levels of SO schools
in the two Targer provinces to complete the Ministry's online courses.

SO2: To offer an FE diploma in computer science (1-2 years of
studies/vocational level) certified by the Ministry of Education for female
students of 3rd level of SO schools who do not want to continue their
high school studies.

SO3: To combat the gender digital divide among students in 3rd year
NFE, VET and university by focusing on the most vulnerable group: rural
girls living in the boarding schools of Nador and Oujda, and ensuring the
sustainability of the digitisation process in the region with equipment
and/or support infrastructures.

Beneficiaries Direct beneficiaries: 900

Final beneficiaries: 8409

Background During the pandemic lockdown, many rural girls were further isolated
and context and the Ministry of Education's ESO re-engagement programme was
slowed down. Thus, it became clear that there was an urgent need to
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develop new strategies to manage and address this situation that
catastrophically affects girls' schooling and to support the Ministry's
efforts to promote girls' re-engagement.

The major part of the project was implemented in 2022 but is extended
by one semester in time during 2023.

The project focuses on bridging the gap through personal empowerment
and soft-skills reinforcement programmes, specialised training and
technological support, in order to alleviate its harmful consequences,
such as, in the worst case scenario, school drop-out.

The project contributes to Goal 4.4 of increasing the population with the
technical and professional skills to access employment through the
priority line of action of the 5th Spanish Cooperation Master Plan.

Being aligned with the 4 priority axes of the 2015-2030 Strategy:
1. Equity and equal opportunities;
2. Quality and promotion of the individual and society;
3. Management of change (commitment to digitalisation as an
instrument for the future);
4. Modernisation.

The following main activities will continue for the duration of the project:
— Training of trainers programme in e-learning and ICTs
— Soft-skills programme on leadership and self-esteem
— Soft-skills workshops for young people aged 13-18 and 18+
— Diagnostic study + selection and recruitment of beneficiaries
— Awareness campaigns
— Training programme for girls aged 13-18 and 18+ in digitalization
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A SEA OF OPPORTUNITIES
Development of fisheries cooperatives

Morocco

Continuous project

Department of Maritime Fisheries (Directorate of Maritime Training of
Seafarers and Rescue), Chamber of Maritime Fisheries of the
Mediterranean of Tangier, Chamber of Maritime Fisheries of Nador,
Delegation of Maritime Fisheries of Nador, Maritime Professional
Qualification Centre of Nador, and Association Women for Africa,
Cooperative MARCHICA, Cooperative Algue Nad Femmes,
Cooperative Ramendage Nissamed.

The cooperatives involved in this project aim to improve economic
conditions in the region of Nador by involving women in fishing-related
activities (repairing nets, collecting and commercialising seaweed)
(Conectando Mares 2 project).

Therefore, it is proposed to work towards the scope of integration of
women who have participated in the Conecting Seas 1 monitoring
project, in order to professionalise the techniques of repairing nets, and
to improve and perfect practices.

There are two fundamental objectives of the seaweed cooperative:
firstly, the insertion of seaweed in the local aquaculture market,
promoting the development of the Nador region. On the other hand, it is
essential to accelerate the improvement of people's standard of living
with the commercialisation of the product, promoting the development
of skills in their daily lives (Connecting Seas 2 project).

10 women participants - direct beneficiaries (netting and seaweed
cooperative).

5 women direct beneficiaries with university studies and experience in
the sector, 700 women indirect beneficiaries (seaweed cooperative).

In collaboration with training programme partners, we continue to
support the training of women in the Nador region in order to promote
entrepreneurship, leadership and economic development. Its
predecessor is the "United and Powerful" project (2019-2020-2021).

In the netting cooperative, training is divided into two basic education
levels (I and II), each lasting four weeks. The first focuses on
establishing the basic knowledge of mending, for which a series of
activities will be carried out, such as: identifying the materials used for
ropes, making different types of knots and ties, etc.
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The second focuses on perfecting the technique, with activities such as:
identifying the tools and materials used to make the nets, weaving a net
fabric, making cuts in the fabric, repairing tears, etc. The two levels of
training will take place at the Nador qualification centre (Bani Insar) with
the director Driss Qaissari and the teacher Moustapha Bettanejalila.

In the seaweed cooperative, the participants will receive an internship at
the National Institute of Fisheries Research (INRH), with this training
they will carry out tasks of seaweed collection and repair in the areas of
Bourge and Boucana, always with an emphasis on strengthening the
knowledge previously acquired. The activities will consolidate the asset
in local, national and international trade.

We are currently in the process of submitting a study for the seaweed
farming project that is funded by the National Agency for Aquaculture so
that women in the region can benefit from the opportunity to farm 13
hectares of area in the Marchica lagoon in Nador.

The project will last from 2021 to 2023, during which the beneficiaries
will receive training and certification of their acquired knowledge, as well
as internships for specialisation in the sector and integration to work in
the fishing port and seaweed cultivation. The project is up and running
and the two cooperatives have been formed.
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uniDAS
Inclusion of girls and adolescents in physical

and sporting activity

Nador. Morocco
2023

Femmes pour I'Afrique

General Objective: To encourage and promote the inclusion of girls and
adolescents in physical activity and sport in order to eliminate gender-
based obstacles in the development of their practice.

Specific Objectives:

SO1: To implement a socio-educational programme for training in
gender equality through physical and sporting activity.

SO2: Formation and promotion of a football league.

SO3: Girls and adolescents become agents of change and positive role
models in their peer groups and communities.

180 girls and adolescents

The Women for Africa Foundation, through its Moroccan affiliate
Femmes pour I'Afrique, is currently implementing the Avanz@! project
in the PHARE Nador, funded by the Spanish Agency for Development
Cooperation (AECID).

Avanz@! responds to the situation of vulnerability of many girls, young
women and adolescents in rural areas of eastern Morocco, which has
only worsened following the lockdown caused by the pandemic. The
project focuses on two main lines of action: breaking the gender digital
divide in the field of digitalisation, reinforcing the work of the Ministry of
Education, in particular its NFE programme "Second Opportunity”, and
offering a vocational diploma in Computer Science certified by the
Ministry of Education, thus combating school drop-out rates among girls,
adolescents and young women.

Moreover, training programmes for trainers in e-learning and ICTs and
soft-skills training in leadership and self-esteem are being carried out. It
is precisely in these soft-skills training sessions that the need to
incorporate a parallel socio-educational project aimed at working on
gender equality for the girls and adolescents who attend the centre has
been detected.
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Description

These workshops have also shown the great interest of the participants
in sport and leisure and free time activities, which, together with the new
lines of action of the Moroccan government to promote sport, make the
"uniDAS" project have a great impact on the communities involved.

This project is framed as a new strategy that will combine training in
gender equality through physical and sporting activity. Sport, therefore,
is not only the end but also the means, the working tool.

"uniDAS. Inclusion and promotion of girls and adolescents in physical
and sporting activity" is a project with great potential to work on the
comprehensive individual development of the participants, on the
creation of sporting communities with healthy habits, on the promotion
of sports for girls and adolescents through the reinforcement of their
confidence and self-esteem.

For its implementation, a socio-educational action programme will be
developed consisting of two simultaneous activity modules: equality,
inclusion and leadership (1) and sports promotion (2) over a period of 7
days. This programme will be repeated three times with three different
groups throughout 2023.

Target group: 180 girls and adolescents who are studying in the Second
Opportunity Centres of the Ministry of Education and Sport, Delegation
of Education in Nador, in the framework of the Avanz@ project. Ages
between 12 and 18 years old.

The full development of the socio-educational action programme will be
addressed to 60 beneficiaries, i.e. we will carry out 3 full programmes
with 60 beneficiaries each.

e SOCIO-EDUCATIONAL ACTION PROGRAMME: 60 participants

Module 1. Promoting equality, inclusion and leadership through physical
activity and sport

Module 1 will work with an innovative methodology in different thematic
areas related to gender equality. It will link concepts, sometimes
subjective, to practical activities, working from learning and prevention.
Physical-sporting activity inherently has characteristics that can be used
as a pedagogical tool itself.

To this end, each of the five days will work around a concept. The
concepts are related to the targets of Goal 5 "Gender Equality”" of the
Sustainable Development Goals. The activities will follow a horizontal
working model.
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Day 1. Gender Equality.

Physical, leisure and free time activities focused on breaking
stereotypes, respect for oneself and the environment. First contact with
dynamics to work on equality through fun and games.

Day 2. Violence: recognising it, making it visible, and denouncing it.
Work on the recognition and individual overcoming of fears. We will work
on individual physical-sporting activities where the help and empathy of
classmates is essential for progress. Overcoming limits. Respect for
oneself and the environment.

Day 3. Citizenship: rights for all.

Teamwork activities, understanding of group sports and companionship.
Learning to build confidence in others. We will also work on body
expression through theatre.

Day 4. Public policies: how to eliminate situations of inequality.
Prestaremos especial atencion a los cuidados. Trabajaremos
actividades de fuerza, tanto fisica como mental. Juegos colaborativos y
estratégicos.

Day 5. Leadership.
We will pay special attention to care. We will work on strength activities,
both physical and mental. Collaborative and strategic games.

Module 2. Sports promotion: football as a tool for educating in values.

Development of specific football training sessions with the participants.
Final matches on the 6th and 7th of the project: creation of the women's
football league.
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TODAY'’S LEADERS - SOFT-SKILLS
TRAINING

Nador, Morocco

Ongoing project through 2023
N/A

General Objective: To achieve integration between school and life by
linking learners' needs and life situations with the needs of society,
which helps to manage life flexibly, efficiently, autonomously and adapt
positively to their environment to keep up with changes and to cope with
external and internal pressures.

Specific Objectives:

SO1: To give female learners the opportunity to live better lives,
especially in a society characterised by a rapid explosion of knowledge,
information and technology, and a knowledge economy that is growing
every day. Young women need these skills based on information
technology and the need for "competitive practical skills".

SO2: To provide first-hand experience through direct interaction with
people and life phenomena, which gives her the ability to combine what
she learns and studies with what she experiences during interaction with
the surrounding reality.

SO3: To provide excitement and enthusiasm to the educational process
because it is related to the needs of the learner and to provide her with
excitement with modern methods to obtain information and knowledge
by herself from reliable sources.

SO4: To generate a constructive awareness of society's problems and
a desire to solve them and to cooperate with those around her.

SO5: To promote healthy interaction between the learner and others,
and between the learner and the environment and society through
communication and the expression of clear and correct opinions and
ideas.

SOG6: To facilitate good relations with the global community, learn about
global issues and gain information and knowledge about people's lives.

Direct: 100 young people from the Eastern region
Indirect: 1000
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Background During more than four years of work of the Association Femmes pour
and context I'Afrique, we have witnessed a remarkable personal evolution of the
beneficiaries of various projects, thanks to the training we have provided
in soft-skills. The AFA team has developed its own methodology for
delivering soft-skills training and coaching sessions.

Description Training programme for young people in leadership and empowerment
- through coaching sessions and soft-skills training.
TlolCInEhIEUle M A continuous training programme divided into 12 workshops will be
2023 implemented in 2023 with the following elements:
1. Box 1: Journey to reveal what is inside each "formative box".
Box 2: Awareness of emotions and how to control them
Box 3: Stress management
Box 4: Positive Communication
Box 5: Team spirit
Box 6: Time Management
Box 7: The Different Meanings of Things
Box 8: Ways of Managing and Monitoring Decisions
Box 9: The Idea: From Start to Finish
10. Box 10: Project Leadership Mode
11. Box 11: Conflict Management and Conflict Resolution: in
practical and personal life
12. Box 12: The strategy of opening the life project box.

L
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ESPACE Dakar

Senegal

2022 onwards

Instituto Cervantes

General objective: To empower Senegalese and Spanish-speaking
African women.

Specific objectives:

SO1: To position ourselves in Senegal as a reference organisation in
the defence of women.

SO2: To raise awareness and promote Spanish-speaking women
leaders in different social spheres.

SO3: To initiate the activities of the AFRICA CON N School of
Translation and Interpreting.

SO4: To lay the foundations of a network of Spanish-speaking African
and African-American feminists.

Senegalese women, African women with knowledge of Spanish,
Spanish-speaking women of African descent and Spanish departments
of Senegalese universities.

Throughout the year 2022, ESPACE WxA Dakar has continued to work
on the dissemination of its nature and objectives among the Spanish
departments of universities and women's associations. In collaboration
with the Spanish Army's Marfil Detachment, which carries out its mission
in Senegal, projects of rural women's associations have been identified
and they have been helped to present projects for sponsorship by the
detachment. In addition, the President of the Foundation travelled to
Dakar for the presentation of the ESPACE, in an event attended by
prestigious guests.

The ESPACE is the result of the work carried out within the Africa with
an N project, which has included important initiatives such as the
congress of African women Hispanists held in 2014 in Abidjan and the
Africa with an N literary competition. Now, having settled in sub-Saharan
Africa, the aim is to implement a new approach more focused on
supporting professionals, strengthening ties with Afro-descendants in
Latin America and promoting the leadership of women in Spanish.
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Implementation
2023

In 2023, ESPACE WxA Dakar will establish its activity as the
headquarters of the foundation in Senegal. The core of such activities
will be around Spanish as a language of equality and personal and
professional empowerment of Spanish-speaking African women.

The activities foreseen are:
- 2 interpreting seminars, designed and delivered in collaboration

with Spanish universities, for Senegalese interpreting students.
- 4 women leader’s conferences in Spanish.
- 1 complete edition of Women Make Movies (5 films).
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